
 

 

 
FIRESTOPPERS REQUIRED 

 
__________________________________________________________________________________ 
We are seeking highly reliable Firestoppers with relevant experience to work with a Major Scottish 
Construction Company on Contracts all over Scotland. 
 
You will be trained as minimum NVQ Level 2 Passive Fire Protection, fully fit, healthy and a non-
smoker with a full clean driving license. The ability to work away from home for long periods if 
necessary is also essential.   Essential:  CSCS, IPAF, FIRAS, PASMA 
__________________________________________________________________________________ 
 
Role: 

 Ensuring Firestopping work is carried out as per manufacturers recommendations 

 Accurate record keeping of work carried out 

 Completing All relevant paper work to show position, and type of product used in every area 

 Completing Bolster systems working progress for FS (training will be provided) 

 Able to communicate well with site teams and management 
 
Skills/Candidate: 

 Be able to work independently or as part of a team 

 Hardworking and open-minded - this is an excellent opportunity to grow with the company 

 Confident in all aspects of passive fire protection 

 Must have a high quality of work and take pride in their work 

 Knowledge of Rockwool/Hilti and Bolster systems 

 Be reliable and honest  

 Be flexible and dedicated 

 Must have at least 2 years fire stopping experience 
 
Work Environment: 
While performing the duties of this job, the employee is occasionally exposed to outside weather 
and job site conditions, which may include air borne particles, vibration, fumes and high places. The 
noise level in the work environment is usually moderate. 
 
Hours of Work:  Mon-Thurs 8.00am – 4.30pm and Friday 8.00am – 3.30pm (although there may be a 
requirement to work outside these hours where necessary. 
 
Rate of pay - £Attractive/hr  
__________________________________________________________________________________     
CV’s should be submitted along with written details outlining your suitability for the position and 
current remuneration to Pauline Mercer, Group HR Advisor, recruitment@ogilvie.co.uk  or send 
the details marked Private and Confidential to Pauline Mercer, Group HR Advisor, Ogilvie Group, 
Ogilvie House 200 Glasgow Road, Stirling FK7 8ES.    
____________________________________________________________________________________ 
Ogilvie Group is committed to equal opportunities and diversity for its employees, temporary workers and work 
seekers.  Candidates are assessed on their individual merits and suitability to a position irrespective of race, gender, 
disability, age, faith or sexual orientation. 
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